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Water, Fire or Mold Damage?

* 24 Hour Emergency Service

* Innovative Structural Drying

* Mold Remediation

* Smoke Odor

* Eastern Washington
and Eastern Oregon

phone (509) 591-4311
scossalter@puromail.com

Independently owned & operated
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from one trusted partner.

thut keep you connected to success.

Call 888-537-2320

www.Charter-Business.com

_ HIGH-SPEED INTERNET ¢ VIDEO

© Churter Communicutions, 2006. All frudemarks belong to their respective owners. Services not uvdiluble in ull areus. Restrictions may upply. Offer ends soon
und is vulid for new Custom Hosting customers thut sign u contruct for one of the Charter Business Bundles. Suvings of $5 per month for Chairtsr Business
Custom Hosting is for the life of the contruct signed und is bused on the current retuill rate of $24.99 per month. Franchise fees und tuxes are extra,
*Savings bused on compurison of bundle puckuge monthly rute for two or more Churter Business services versus regular retall rutes for those

sume services. Charter Business Bundle Suvings ure bused on discounts off the Charter Business Infernet Plus und/or Video Service u lu carte

rutes. Depending on the level of service contructed, the Churter Business Video discount may not exceed $50 u month. 07/06

Announcing the Charter Business Bundle:

Save time and money* with Charter Business™ Internet & Video

[1 Savings*: Combined services use one hetwork to cost you less.

] Convenience: Onhe bill fo puy und ohe humber to call for 24/7 support.
L1 Reliability: One compuny und ohe hetwork to keep you running smoothly.
L1 Scalability: Versdtile solutions adapt uickly to your changing needs.

It's edsier to mManage your business with one vendor. Our specially frained
Account Executives ure here to provide support and advice on how our
products can work fogether fo meet your heeds. Charfer Business™has the
security, bandwidth, data hetworking, and digital video & music solufions

Save an additional $5 a month when you add Charter Business™
Custom Hosting fo your Business Bundle.

STAFFING, From page 1

The pair knows that Hanford is their
bread-and-butter for the highly technical
positions they specialize in, but they’ve
recently done international placements
for local companies. And they believe
they can help smaller businesses as well.

“So many of the local companies like
ours focus just on Hanford, and it appears
other companies out there need recruiting
help, too. I think it’s a segment that we
can really help,” Copenhaver said.

Copenhaver and Laws agreed it seems
harder to find qualified people now than
when they entered into the field of
staffing work. When today’s college stu-
dents go into technical programs, they
commonly focus on computer-related
skills. Meanwhile, demand for skilled
workers continues to grow in traditional
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technical areas, they said. The two
recruiters recommend that students con-
sider traditional technical careers such as
civil engineering, structural engineering,
architecture or electrical power engineer-
ing.

With some companies at times strug-
gling to find qualified workers, the
staffing services industry has become one
of the nation’s fastest growing industries,
according to the Bureau of Labor
Statistics.

In fact, with the addition of an average
of 234,000 jobs per day, the staffing
industry grew by more than 8.7 percent in
2005, marking the third year of growth
for the industry, according to a survey
performed by the American Staffing
Association.

Additionally, the Bureau of Labor
Statistics estimated the industry would
gain about 1.6 million new jobs between
2004 and 2014, due to increasing demand
for flexible work arrangements, coupled
with significant turnover in these posi-
tions.

However, that doesn’t mean growth
will come easily for ANR Group. The
partners said successful recruiting
requires time and specialized skills
beyond the capacity of many human
resources departments—who are already
scrambling to handle the demands of
existing employees.

“It may take hours of searching and
making phone calls to find one qualified
person—the right person. Then you have
to be able to talk them into at least con-
sidering the position you are trying to
present to them,” Copenhaver said.

The pair hopes to have 25 contractors
on their payroll each month and to annu-
ally place 100 people in new positions.

Many of ANR Group’s candidates are
referred by someone who knows of an
individual looking for a job change. They
also find candidates who want to leave a
permanent job to try a six-month overseas
assignment, to make more money or to
fill time during retirement.

“We work with a lot of retired engi-
neers, because they are perfect for con-
tract positions,” Copenhaver said.
“Retirees like to have the option to work
when they want or when there is an inter-
esting and exciting project, without mak-
ing a long-term commitment.”

They have also found that contract
positions can be a good fit for individuals
who are between full-time jobs or for col-
lege students entering the workforce.
Temporary assignments give these new
graduates a chance to gain experience
while they’re looking for the right job.

And although there are many candi-
dates for the placement work ANR does,
the partners know they have their work
cut out for them.

“I think it is just how much drive you
have and how much patience you have to
find the right individuals. If you don’t
have patience, you better get out of the
business,” Laws said.

Reach ANR Group at (509) 946-1725.
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